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Ethical and legal issues
One of the major issue that has happened in most of the organizations is health and safety issues. This legal issues has proven to be hard to be handled by most of the managers in organizations. Mostly, this issues have been experienced in manufacturing industries which have not been solved in a good manner (Van Wart, pp. 525-533). There should be a balance of control with the health and safety interests of employees. Manufacturing plants and other workplaces where employees use dangerous equipment or engage in physically demanding work should have strong safety standards that not only meet federal requirements, but that also make eliminating accidents a priority. The standards office workplaces have even posed health risks to employees such as sitting and standing all day. 
Most of the managers have tried to solve this issues. Some have opted to cut corners on safety controls and equipment to save money. This is unethical and damaging incase an accident happens. The managers in this manufacturing plants have opted to the option of developing a workplace policy that is based on the company’s philosophy and the code of conduct (Tyler, pp. 31-51). Employees are made to incorporate performance management with the policies which they are made accountable for their actions. Employees have to revise their employee handbook so that they might know their fate in cases when they are involved in accidents. 
 According to me, this approach for solving such issues is not correct. There should be another way such as providing workplace ethics and legal issues training to the employees. As a manager I would make sure that all the employees have the opportunity to learn and address accidents in the workplace. Workplace simulations can be done on how accidents can happen and the way forward to it. Knowledge should be more important than only giving rules and regulations. 
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